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Update

Ø CBA at final drafting stage, achievements to date:

Academy
• Recognition of academy players as employees – same employment rights as senior players;
• Doubling of wage level;
• Match fees for Pro12 and Europe;

• Private health insurance/wage uplift.

Development 
• Inclusion of match fees for Pro12 and Europe at certain levels;
• Minimum wage – level tbc;
• Capping of number per province;
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Wellbeing is the balance point between a person’s resource 
pool and the barriers they encounter

BARRIERS

RESOURCES

To promote and protect player wellbeing



Our Philosophy
Whole 
person

Whole
career

Whole
environment

Stambulova	&	Ryba,	2013



Rugby is 
something you do,

not someone you 
are.
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PLAYER 
DEVELOPMENT 
ACTION PLAN



Planned Transition

Preparation 
for Transition

Transition not 
planned, no 
preparation

Transition planned, 
no preparation

Transition planned, 
and prepared

Transition not 
planned, but 
prepared
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Once a member….always a member
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1. Micro / macro environment

2. Athletic / Non athletic environment

3. Socio-Cultural environment



Thank you



Player Development Manager –
Munster

Former professional rugby player 
Ireland & Munster
• 224 Caps Munster
• 67 Caps Ireland
• 3 Triple Crowns
• 1 Grand Slam
• 2 European Cups
• 2 Magner Leagues & Celtic 

Cup


